DEANSHANGER FOOTBALL CLUB

Constitution & Club Rules
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Club Ethos

Our Club Ethos is a written declaration that sets out how we want to run as a club. It’s simple and concise and can be understood by
players, parents & officials.

Safe friendly and respectful

We Aim to provide football for all.

For all ages and abilities in a safe and friendly environment promoting good behavior and respect for others.

Focused on player development

Long-term player development & life skills that will better prepare our people ahead of win at all costs.

Deliver age-appropriate coaching to achieve this, encouraging all players to try their best and work hard to make mode most of their abilities.

One Club

One set of rules followed by all teams who are equipped and treated equally.



CONSTITION & RULES

CONSTITUTION

The club shall be called DEANSHANGER COLTS & GIRLS FOOTBALL CLUB (the club)

The Main purpose of the club are to provide facilities for and to promote participation in amateur sport of Football.

CLUB ETHOS

Deanshanger Colts Football Club committee will take decisions and action to achieve the principles set out below (Known as the “Club Ethos”)

= Safe friendly and respectful: Aim to provide football for all ages and abilities in a safe and friendly environment promoting good
behavior and respect for others

= Focused on player development: Long-term player development ahead of win at all costs. Deliver age-appropriate coaching to achieve
this, encouraging all players to try their best and work hard to make mode most of their abilities

= One club: One set of rules and teams equipped the same

The Deanshanger Colts were first awarded the FA Charter Standard benchmark on the 27t May 2008 and it is the committees aim to maintain
that standard across the club.



RULES & REGULATIONS

a)

b)

The club will be an affiliated member club of the Football Association and will live up to the expectations they set out.

The Club will abide by The FA’s safeguarding Policies and Procedures, Codes of Conduct and the Equal Opportunities and Anti-
Discrimination Policy.

All rule changes and committee proposals must be with the Club Secretary seven days prior to the club’s AGM. Additional changes can be proposed
and adopted during the season if agreed by majority of the committee.

Upon dissolution of the Club any remaining assets shall be given or transferred to another registered CASC, a registered charity or the sport’s
governing body for use by them in related community sports.

ANNUAL & SPECIAL GENERAL MEETING

Annual general meeting (AGM) shall be held in each year in June to;

Receive a report of the activities of the club over the previous year.

Receive a report of the club’s finances over the previous year.

Confirmation of the minutes from the previous AGM. Elect the members of the club committee.
Alteration to the club rules which should have been presented five days prior to the AGM to be voted on.

Special general Meeting (SGM) may be called at any time by the committee and shall be called within 21 days of the receipt by the club
secretary of a requisition in writing, signed by not less than five members stating the purposes for which the meeting is required, and
the resolutions proposed. Business at an SGM may be any business that may be transacted at an AGM.



The quorum for an AGM will be 5. The Chairperson should chair the meeting or in their absence a member selected by the committee
should take the chair. Each member present shall have one vote (member meaning PARENT of registered player) and resolutions shall
be passed by a simple majority. In the event of a tie the chairperson has the casting vote.

CLUB MANAGEMENT COMMITTEE

The club committee shall consist of the following:

CLUB CHAIRPERSON: Overseeing management of club, running club meetings, and acting as the casting vote at Committee meetings
and AGM/SGM. Acting as main contact point for FA

VICE CHAIRPERSON: Deputise for Chairman duties when Chairman not available
CLUB TREASURER: Reporting and management of club finances
CLUB SECRETARY: Organising committee meetings and AGM/SGM (and providing minutes) and overseeing management of club task list

WELFARE OFFICE — Ensuring club meets its Child Safeguarding commitments, meeting with Coaching staff, parents and players as
required to understand and act on specific issues. The club Welfare Officer should not hold any other position with in the club unless
agreed by the club committee.

LEAGUE REPRESENTATIVES: (One for each league Colts participate in) Attending league meetings and providing details of meeting
content to club committee. Also communicating relevant updates/news to other Colts team, and providing support to teams on league
matters.

FOOTBALL DEVELOPMENT: Overseeing coach development at the Colts to ensure FA standards continue to be met and lived up to day
to day by coaches at the Colts. Including organising coach development sessions and getting coaches to attend, as well as providing
mentoring to coaches.

(If a person is not in place for any of the above roles then the responsibilities, for that role, will need to be shared out amongst the committee
members)



Plus ADDITIONAL MEMBERS, who will take on responsibility for specific tasks on the club task list.

Members will be elected at an annual general meeting; Each club officer and Club Committee member shall hold office from the date of
the Appointment until the next AGM unless otherwise resolved at a special general meeting.

The club committee shall be responsible for the management of all the affairs of the club.

Decisions of the club committee shall be made by simple majority of those attending the club committee meeting. The chairperson of
the club committee shall have a casting vote in the event of a tie.

Meetings of the club committee shall be chaired by the chairperson, or in their absence the vice chairperson. The quorum for the
transaction of business of the club committee shall be five persons (which must include either Club Chairman or Vice-Chairman)

In the event of vacancies occurring during the season the club committee shall have the power to co-opt members to fill such
vacancies. The person must be proposed and seconded by committee members and approved by a simple majority of the remaining
club committee.

Any member of the club committee may call a meeting of the club committee by giving not less than seven days’ notice at all members
of the club committee. The club shall hold no less than four meetings a year

The club committee shall have the power to decide all questions and disputes arising in respect of any issue concerning club rules, or
not covered by the club rules, in line with the rules and regulations of the Football Association and the County Football association to
which the club is affiliated.

Any committee member or manager/coach who attends league meetings or coaching courses, may claim mileage to and from venue @
.35p a mile, having given prior notice to the Treasurer of planned attendance. (Excluding events held in Deanshanger & matches)



CLUB MEMBERSHIP

= The members of the club shall be those persons listed in the register of members (the membership register).

= Anannual fee payable by each member will be determined by the club committee at the club AGM for the following season, which
must be paid to the club treasurer before the 1st October of that season. The fees must be accompanied with a club registration form
which will be kept by the club Welfare Officer for data protection.

= Any family with two or more boys/girls registered with the club will pay £20 less for the second and subsequent children after
the first. There will be a part payment of £20 for anyone joining the club after 1st Jan of the following year after the season has
commenced. There will be no registration fee if signing after 28th February.

= Registration Fees will be £45 For the First Child and £20 for the Second child, payable via the matchday application to the Club.
=  Monthly subscriptions will be £15 for 9 months starting in October and ending in June.

= The committee have the right to review certain circumstances whenever asked by a team manager this will be deemed as “Special
Circumstances” and is reviewed on a case by case.

= Any member failing to meet the registration fee, or any other fees due for a period of one month, without prior arrangement, can be
excluded from any further participation in the club activities until such time as these arrears have been resolved.

®  The club committee shall have the authority to levy further subscriptions/make changes to subscriptions as are reasonably necessary to fulfil the
objectives of the club, at the AGM only. Any changes would be notified to members in advance.

= A member shall cease to be a member of the club if, he/she gives notice to the club committee of the registration. A member whose
annual membership fee, or further subscriptions is more than one month in arrears shall be deemed to have resigned. The club
committee shall have the power to expel a member when, in their opinion, it would not be in the interests of the club for them to
remain a member. There shall be no appeals procedure. Any membership fees will not be reimbursed. A member who resigns or is
expelled shall not be entitled to claim any or a share of any, of the club’s property.

= Entry fees for tournaments are not included in the club membership. Entry fees will be paid for by the Colts manager who will then
collect money from parents of players to cover the cost (and only the direct cost) of that entry fee paid to the tournament organiser.



®  The Club Committee may refuse membership, or remove it, only for good cause such as conduct or character likely to bring the club or
sport into disrepute. Appeal against refusal or removal may be made to the members.

Non Discrimination

Membership of the club shall be open to anyone interested in the sport on application, regardless of sex, age, disability, ethnicity, nationality,
sexual orientation, religion or other beliefs, except as a necessary consequence of the requirements of football.

The Club may have different classes of membership and subscriptions on a non - discriminatory and fair basis. The Club will keep subscriptions
at levels that will not pose a significant obstacle to people participating.

CLUB FINANCES

= A bank account shall be maintained in the name of the club (the club account).

The approval process for spending money on behalf of the club is set out in the appendix

= All monies payable to the club shall be received by the Treasurer and deposited in the club account. Receipts for monies paid to the
treasurer will be given to the person paying. Treasurer will report on the following items to the club committee at the monthly
committee meeting: REGISTRATION FEES, TRAINING SUBS, MATCH FEES, MONIES RAISED AT EVENTS, SPONSORSHIP, ANY AD HOC
DONATIONS ETC

= The income and assets of the club (the club property) shall be spent only on fulfilling the Club Ethos.

= The club committee shall have power to authorise the payment of remuneration and expenses to any member of the club, and to any
other person or persons for services rendered to the club

= The treasurer shall prepare an annual Financial Statement in such form as shall be published by the Football Association from time to
time.



= The treasurer will prepare a monthly income and expenditure summary for presentation to the club committee at the monthly
meetings. At any time, a club committee member can request in writing to inspect the club accounts by giving 14 days’ notice to the
club chairperson.

= The postal address for any correspondence from the club’s bank shall be to the Treasurer’s address and club secretary.

= All surplus income and profits are to be reinvested into the club. No surplus or assets will be distributed to members or third parties.

TEAMS

=  The club shall wherever possible, field teams of all age groups from Under 7’s through to Under 18's boys and girls, if there is sufficient
membership and coaching resource/pitch space. The teams will be registered with appropriate FA affiliated local leagues. The club will
abide by any rules and requirements of the organised league and cup competitions entered.

= For each team there will be at least one coach holding a minimum of FA Introduction to Coaching Football, First Aid and Safeguarding,
all other coaching volunteers must ensure they have completed the FA Playmaker Course within 6 months of starting with the club.

= Each team will be provided with a set of match shirts (in the club colour of blue/white) to use for league matches, cups and
tournaments. Care should be taken to ensure the shirts are looked after so fit for use for 2 seasons after originally being provided.

= The club shall organise an annual awards event during which all players will receive recognition and a trophy. Additional awards will
also be presented for individual achievements. The committee will define what awards are given out.

=  When teams transition from small, sided games to 11 a side football, it is a requirement for the age group to reduce to one squad. This
will include a maximum of 18 league registered players for teams in the MKDDL. The club committee will accept requests from age
groups who feel that moving to one team would be to the detriment of the players.

COACHING STAFF



= The coaching staff are the face of Deanshanger Colts and therefore need to be role models in the way they live up to the club rules and
FA Guidelines

= Coaching staff are responsible for managing player and spectator behaviour
= Coaching staff are responsible for reporting league match results and respect scores (accurately and on-time)
= All coaching staff must hold a current and valid DBS certification

= All coaching staff should ideally hold a recognised coaching qualification (minimum of FA Level 1 or Introduction to Coaching football)
issued by the Football Association (As a minimum there must be one person per team who holds this minimum qualification). The club
will look to support coaches in their development.

= No coaching staff should have direct contact with a player via phone message or social media message (obviously excluding

son/daughter and other existing family relationships). No “following”, “friending” or reacting to posts between player/coach on social
media.

= Any issues with safeguarding should be immediately escalated to the Club Welfare Officer so they have awareness and can ensure
appropriate next steps are taken.

= Any complaints/issues within the team should be communicated to the Club Committee so they have awareness, can sense check
what’s being done and provide support as required.

In the event of a Coaches resignation or expulsion, his or her name shall be removed from the list of authorised coaches. The decision
to remove a coach from the club lies with the Club committee who must vote on this decision prior to removal.

PLAYERS



= Players must live up to the club rules, league rules and FA Guidelines on player behaviour at training and games. This includes principle
of being supportive and encouraging to all so it’s a positive environment to play football in.

= Players need to ensure they turn up on time with the right equipment and ready to take full part, consistent regular attendance at
training and games is required — This way players will be able give themselves the best chance of developing their football confidence
and ability with the Colts

= Players will play within their own age group, with the exception being to further a player’s development or to secure a team’s future
within a league for that current season, but not to the detriment of their own team. All exceptions to be agreed by the club committee.

= Any player signing for another club in a different league to which their Colts team is playing must notify their team manager prior to
signing. No Player can play for another club whilst registered to the Colts unless playing on different days.

= All players will be provided with a training jumper training shirt, club shorts and socks

= All players should attend training sessions wearing the club supplied training jumper and training shirt. Match Shirts should be reserved
for match days only.

PARENTS/SUPPORTERS

= Should recognise the importance of their behaviour as an example to players

= Must abide to the FA Guidelines for parents/supporter behaviour, particularly in providing positive support to all and avoiding coaching
from the side-lines.

= Must abide by the club rules on parent/support behaviour which are provided at the start of each season as part of the registration
process

Singed on behalf of DCFC: 30t January 2023
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Appendix

1: FA Guidelines on for clubs, coaches, spectators and players

2: Approving and spending money
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Play Your Part
(Code of Conduct)

Young Players

Play your part and support

The FA’s Code of Respect:

When playing football, Iwill:

« Always playmybest for the benefit :undgrstandthanfldo not follow the Code,
of the team —

« Play fairky and be friendly « Beasked toapologlse towhoever Ive upsat

Play by the rules and respect the Referee
Shake hands with the other team - win or lose
Listen carefully to what my coach tefs me from trzining

Understand that a coach hasto dowhat's
best for the team

Takto someone | trust or the dub
welfare officer if I'm unhappy about
anything at my dub

Encourage my team mates
Respect the fadlities home & away m omv

'8 RESPECT sitive

Receive a formalwaming

Be dropped, substituted or suspendad

youfer&‘
qMT@’W ‘FO"CVM

Play Your Part
(Code of Conduct)

Coaches, Team Managers
and Club Officlals

Play your part and support
The FA's Code of Respect:

On and off tha fiald, lwilk

= Always show respect to averyone rvolved in the game

« Stck to the nies and calebrate the sprit
of the game

« Encourapa fair play and high standards of behaviour

« Always respect the Refares and encourage players to
dothe same

= Neover anter the fisld of play without the
refarce’s permiszion

= Naverangage in, or tolarate offensive, insulting or
abusive bohaviour

« Bo awaro of the potential impact of bad language on
others

= Ba gracious nvictory and defoat

« Respect the faciities home and away

5 RESPECT

Whean working with plagaers, | will:

= Place the wallboing, saioty and enjoyrmont of each plauar
shove avengthing

= Naver tolarato any formof buliying

» Enzure all actvitios are suted for the playars ability
and age

= Workwith others {a.g. officials, doctors, walfars officers,
phusiotherapists) for aach plager’s best interasts
undarstand that if | do not follow the Code, | may be:

« Raguired to meat with the dub or leagua W oltare officer or
your (FA Desgnated Safeguarding Officer (DS0).

= Suspandad by the chub from attending matches
= Suzpandedor finad by tha Courty FA
= Roquired to kave, loss my position and/or hava my

S i
sitive



Play Your Part
(Code of Conduct)

Match Officlals

Play your part and support
The FA's Code of Respect:

Twill:

- Respectthe game, the competition

and all ocher particpants

Maimain my Imegriny anc approach each game
with 3 pasiove rmind set

Be inowledpaable of the laws of the game,
regulations and comperition rules

.

Sa1.a poskEe parsonal example,
by promoting good behawiour

- Embrace and ernpathise with te spift of the game

Submit accurate and concdse reports and misconadua

Compiene and submit acourace and concise raports

Appiy the laws of the game, promoting poshive
3TN and NOT Tolerating actions that co not fit
1he Image of the game

& RESPECT
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| understand that If | do not follow the Code,
Imay be:

« Reguired to meet with The FA, County FA Referee
Development Staff or Referees Committee

« Suspended by the County FA

IR we behave positively
during pracﬁce avd makches,
our chl"alfen WI'" 100

By seffing « good example, we'll help
puild @ supportive environment in which
everyone can enjoy themselves

Play Your Part

(Code of Conduct)
Spectators and Parents/Carers " "

\' N
Play your part and support - - .
The FA's Code of Respect:

« Have fun;it's what we're all here for!

« Celebrate effort and good play from
both sides

« Always respect the Referee and coaches
and encourage players to do the same

« Stay behind the touchline and within
the Designated Spectators” Area
(where provided)

« When players make mistakes, offer them
encouragement to try again next time

« Never engage in, or tolerate offensive,

insulting or abusive language or behaviour

& RESPECT
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| understand that If | do not follow the Code,
I may be:

« Issuedwith a verbal warning or askad to leave

« Required to meet with the dub committee,
league or CFA Welfare Offices

« Obliged to undertake an FA education course

« Reguested not to attend future games,
be suspended or have my mambership
removed

« Required to leave the club along with any
dependents and/or lssued a fine



Approving and spending money

Committee asked to agree principle of spending
money, and budget.

|
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Agreement to Spend NOT agreed Spend agreed
principle of

spending money ____I_____ r____{____

Commlttee will explain why. | Approval an include tolerances
Feedback can be used to revise | e.g. +- 10%) and other
and resubmit at a later date. 1 COI’]dItIOI‘IS

N e e e - — ——— o
Process ends ;I%/

Y
’
) ) ) Chairman, vice-chairman or
Chairman, vice-chairman or . :
. ) Secretary NOT involved in
Secretary involved in proposal
proposal
-
i
Itemised view of spend provided 3
(organised by whoever is owning the spend)
- .
Making a payment > E
Treasurer and one other Chairman, vice-chairman or
committee member approves Secretary approve.
Treasurer makes payment Treasurer makes payment
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